UNIVERSITY OF WISCONSIN MEDICAL FOUNDATION

POSITION DESCRIPTION
Position Title:

WIPHL Health Educator

Position Number:
17016

Reports To:

____________ Clinic Director

Department:

Family Medicine

Date Last Updated:
December 2006

Summary: This position is made available through a grant from the US Substance Abuse and Mental Health Services Administration for the Wisconsin Initiative to Promote Healthy Lifestyles (WIPHL).  The grant was awarded to the Governors Office of the State of Wisconsin.  It is administered by the Wisconsin Department of Health and Family Services and coordinated by the Department of Family Medicine (DFM) of the University of Wisconsin School of Medicine and Public Health.  Funding for this position is renewable on an annual basis but is expected to continue through mid-2011.  A major emphasis of the project is to generate demand and reimbursement for WIPHL services so that funding for this position continues indefinitely.

Under the formal supervision of [clinic-based supervisor], and with training and substantial oversight from the WIPHL Counselor Manager based at the DFM, the WIPHL Prevention Specialist will administer brief validated screening questions on several health-risk behaviors, including alcohol and drug use, conduct further alcohol and drug screening for patients with positive brief screens, provide very brief advice and referral for a variety of health-risk behaviors, and provide more extensive brief intervention and referral services for patients who drink alcohol or use drugs in unhealthy ways.

	Qualifications/Requirements:
	· Bachelors or masters degree in counseling, social work, health education, or a related field

	
	· Two to five years of experience interacting with patients in health care or mental health care settings

	
	· Excellent interviewing skills

	
	· Demonstrated ability to function both as a team member and as an independent service provider in a health care or mental health care setting


Physical Requirements: Primarily sedentary work, exerting up to 10 lbs. of force occasionally or a negligible amount frequently

Physical Activity: Reaching, carrying, lifting, pushing, pulling, standing, sitting, walking, fingering, grasping, rapid work speed-typing, talking-speaking clearly, hearing-conversation, and seeing-near
Work/Environmental: Moderate noise level consistent with an office environment
Personal/Physiological: Interaction with people; working around people; receiving feedback on and improving clinical performance; making judgments in emergency situations; various duties with occasional changes; frequent changes in volume of work; possible changes in work hours; intra-organizational and external communication; and understanding organizational dynamics, and team building
Note:
The purpose of this document is to describe the general nature and level of work performed by personnel so classified; it is not intended to serve as an inclusive list of all responsibilities associated with this position.
	Position Responsibilities:

	Essential
	

	Y
	1. Participate in an initial three weeks of training, including two weeks in Madison, and one week in the clinical setting and nearby alcohol and drug treatment settings

	Y
	2. Demonstrate competence in providing assessment and counseling services during and after training, as guided by a computer tablet system

	Y
	3. Demonstrate competence in using the computer tablet system, which will guide all collection of clinical information and interactions with patients

	Y
	4. Demonstrate respect and cultural competence in interactions with patients, clinic staff, and project staff

	Y
	5. Collaborating with clinic staff and WIPHL staff, contribute to the design and ongoing improvement of all clinical and service protocols

	Y
	6. Provide alcohol and drug brief screening, full screening, brief intervention, and referral to treatment services, as guided by protocol and with adherence to WIPHL’s counseling model

	Y
	7. Function independently as the sole prevention specialist in a primary health care setting

	Y
	8. Provide services face-to-face, by telephone, or by videoconferencing, as necessary

	Y
	9. Consider feedback data on volume of services provided, patient satisfaction, and changes in substance use in assessing need to modify personal performance

	Y
	10. Participate in up to four two-day statewide meetings in locations to be named

	
	11. Participate in regular WIPHL conference calls

	
	12. With patients’ permission, audiotape sessions using a digital recorder, convey audio files to the Counselor Manager, and participate in reviews

	Y
	13. Participate in provider relations activities.

	Y
	14. Represent the program in the community and at professional gatherings as requested.

	Y
	15. Maintain confidentiality at all times and adhere to all applicable ethical standards

	Y
	16. Provide consultation to physicians, mental health clinicians and other human service professionals, as requested at your clinical setting

	Y
	17. Perform other duties as assigned


Employee Signature:____________________________________Date:___________________
